
 

 

Job Title: Director of Strategic Partnerships (Volunteer) 

Program: Collaborate Mission Vector 

Location: Central Arkansas  

Reports to: Executive Director 

About Us 
Rally Point Nonproϐit Council is a backbone organization that equips nonproϐits and 
wellness organizations to succeed through our  mission vectors—collaboration, strengthen, 
mobilize, and prevail. We work to guide our efforts to ensure nonproϐit leaders have the 
resources, training, and advocacy they need to maximize their impact. Our website is 
rallypointnc.org. 
 
Position Overview 
The Director of Strategic Partnerships will play a critical role in advancing RPNC’s mission 
by cultivating and managing strategic alliances with a variety of stakeholders, including 
nonproϐit organizations, corporate partners, governmental agencies, and philanthropic 
foundations. The Director will collaborate closely with internal teams and external partners 
to strengthen the network and enhance the delivery of services to military personnel, 
veterans, ϐirst responders, and their families.  The Director will lead the efforts of the 
Collaborate Mission Vector and will be the primary representative of the Rally Point 
Connect Initiative 
 
Key Responsibilities 
Develop Strategic Partnership Frameworks: 
• Lead the creation and execution of strategies to identify and engage potential partners 
that align with RPNC’s mission. 
• Work closely with the Executive Director to identify key partnerships that support the 
organizational leadership of member nonproϐits. 
• Evaluate potential partners for compatibility and alignment with RPNC's mission, values, 
and strategic goals. 
Foster and Maintain Relationships: 
• Cultivate long-term, meaningful relationships with partners, ensuring ongoing 
collaboration and mutual beneϐit. 
• Provide consistent communication with partners and member organizations to ensure 
the success of collaborations and joint initiatives. 
• Resolve any challenges or conϐlicts that arise in partnerships to ensure continued 
collaboration and success. 
Coordinate Collaborative Projects and Initiatives: 
• Oversee the development and execution of collaborative projects with partners that 



strengthen member organizations and serve the broader community of military personnel, 
veterans, ϐirst responders, and their families. 
• Work with internal teams to ensure alignment of projects with RPNC’s mission vectors, 
focusing on strengthening and mobilizing efforts within the network. 
Advocate for RPNC’s Mission: 
• Represent RPNC at external meetings, conferences, and networking events to promote 
organizational goals and identify new partnership opportunities. 
• Communicate RPNC’s mission and vision effectively to partners, stakeholders, and 
potential collaborators, promoting a shared understanding and commitment to the mission. 
Monitor Partnership Impact and Sustainability: 
• Track the progress and outcomes of partnerships and collaborative projects. 
• Regularly assess partnership performance, adjusting strategies as necessary to ensure 
mutual success and long-term sustainability. 
• Provide regular updates to the Executive Director and Board of Directors on the status 
and impact of key partnerships. 
Team Collaboration and Internal Alignment: 
• Collaborate with other directors and teams within RPNC to ensure that partnership 
efforts align with the broader mission vectors of collaboration, strengthen, mobilize, and 
prevail. 
• Assist in coordinating the integration of new partners into RPNC’s broader strategy and 
network of member organizations. 
 
Qualiϐications 
Education and Experience: 
• Bachelor's degree in Nonproϐit Management, Business Administration, Organizational 
Leadership, or related ϐield (Master’s degree preferred). 
• A minimum of 5 years of experience in nonproϐit management, strategic partnerships, or 
collaboration roles, preferably in the nonproϐit or government sector. 
• Demonstrated success in securing and managing partnerships, preferably in the context of 
serving military, veterans, ϐirst responders, or other community-based organizations. 
Skills and Competencies: 
• Strong communication, negotiation, and relationship-building skills, with the ability to 
engage stakeholders at all levels. 
• Proven track record of successful collaboration with diverse stakeholders, including 
government entities, nonproϐits, and corporate partners. 
• Exceptional project management skills with the ability to drive initiatives from conception 
through execution. 
• Strong knowledge of the nonproϐit sector, particularly in relation to military and ϐirst 
responder communities. 
• Familiarity with partnership management tools, strategic planning frameworks, and 
donor management systems. 
 
Compliance Considerations 
Nonproϐit Governance Compliance: 
• Ensure that all partnership activities comply with RPNC’s 501(c)(3) nonproϐit status, and 
the principles set forth in the organization’s bylaws. 



• Maintain transparency in partnership agreements and ensure adherence to IRS 
regulations governing nonproϐit activities. 
• Ensure that partnerships and collaborations do not conϐlict with RPNC’s mission or 
jeopardize its tax-exempt status. 
Fundraising and Financial Compliance: 
• Adhere to all applicable laws and guidelines related to fundraising and the receipt of 
donations, including ensuring proper documentation for grants, sponsorships, and 
charitable contributions. 
• Monitor the ϐinancial impact of partnerships to ensure proper stewardship of funds and 
compliance with donor intentions. 
• Ensure compliance with ϐinancial reporting requirements set forth by the IRS, including 
Form 990 and other required documents. 
Conϐlict of Interest and Ethical Standards: 
• Comply with RPNC’s Conϐlict of Interest Policy and ensure that no personal interests 
conϐlict with the interests of the organization or its partners. 
• Ensure that all partnerships are ethically sound, and that transparent communication is 
maintained with all stakeholders. 
• Address any potential conϐlicts of interest that arise in partnership negotiations or 
ongoing collaborations. 
Compliance with Government Regulations: 
• Ensure that all partnerships with government entities comply with relevant local, state, 
and federal regulations. 
• Maintain knowledge of applicable federal grant compliance standards (if applicable) 
and ensure that any government-funded projects comply with Uniform Guidance (2 CFR 
200). 
 
How to Apply 
Please submit your resume and cover letter outlining your qualiϐications and ϐit for the role 
to jeff@rallypointnc.org. 

Rally Point Nonprofit Council is an equal opportunity employer. We celebrate 
diversity and are committed to creating an inclusive environment for all employees. 

 


